
B NAVIGATING THE GLASS CEILING
A conversation with Dee Speed, Courtney Artuso, Michelle Chin and Shraddha Swaroop
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https://www.youtube.com/watch?v=vXeF6Uot8pk
https://www.youtube.com/watch?v=UJsw9NHxIPY


B WHAT DOES BIAS LOOK LIKE?

16.6%
Source:CNET’s article on “Women in Tech: The numbers don’t add up”

http://www.cnet.com/news/women-in-tech-the-numbers-dont-add-up/


B WOMEN IN GAMING 

Source:UniteIT’s article on “Why there are so few female game developers” 

http://www.unite-it.eu/profiles/blogs/why-are-so-few-women-developing-video-games


B HOW TO FIGHT AGAINST UNEQUAL PAY?

Women tech workers only received 
83.4 percent of the pay that men 

got in the same role

83.4%
SAN FRANCISCO

Women tech workers only 
received 

84.1 percent of the pay that men got 
in the same role

84.1%
SAN DIEGO

Source:SmartAsset’s study on the wage gap between genders

http://www.xconomy.com/national/2016/03/01/unequal-pay-the-worst-and-best-cities-for-women-in-tech/#


B CAREER DEVELOPMENT FOR MOMS

“All mothers have to make 
choices and we're judged differently. 
The choices for working mothers are 

more costly than it is for men.”



B HOW TO GET MORE WOMEN TO LEAD?



B Q&A

Do you have 
any questions?

 
Raise your hand and Shraddha 

will bring the microphone over to you
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THE DECK: 

B RESOURCES

BIAS

EQUAL PAY

MOMMY TRACK

https://research.stlouisfed.org/wp/2014/2014-
001.pdf

LACK OF WOMEN IN 
LEADERSHIP TECH POSITIONS

http://www.cnet.com/news/women-in-tech-the-numbers-dont-add-up/
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https://www.youtube.com/watch?v=vXeF6Uot8pk
http://video.svb.com/video/Women-in-Technology-Leadershi-5;Women-in-Technology-Leadership

